
 

 

Note from the CEO 1 

CPAPEI CPD Policies 
and Requirements 

2 

CPA Canada’s New 
Branding Campaign 

3 

FAQs about Retirement 4 

Convocation 2017  
Successful PEI  
Candidates 

6 

CPAPEI FCPA Recipient  7 

Meet our Members: 
Uniquely CPA 

8 

Members in the News 9 

CPAPEI Membership 
Changes  

10 

Professional Career  
Opportunities 

10 

Community Volunteer 
Opportunities 

10 

CAGP Survey 10 

CPAPEI Executive,   
Board & Staff 

10 

 

 FOR PRINCE EDWARD ISLAND’S ACCOUNTING PROFESSIONALS 

INSIDE THIS ISSUE: 

 

Tanya O’Brien, CPA, CA 
Chief Executive Officer 

What a month this has been (and we are only 

halfway through it)!  The first group of Prince 

Edward Island writers of the CFE received 

their marks last week and we had 20 success-

ful writers who have now completed their ed-

ucation and are on their way to becoming our 

first CPA’s.  This is by far the most exciting 

time for me, when I see all the work, time and 

effort that goes in to becoming a CPA, finally 

being rewarded. The candidates celebrated 

with their families and colleagues at our Mem-

ber Social.  We also had two legacy CGA can-

didates complete their program and become 

members.    

And then we have a new Fellow to announce – Kevin Ladner, FCPA, 

CA, CBV, so there is lots to celebrate and be thankful for as we head 

into the holiday season.  I would like to wish all our members, candi-

dates and students a very Merry Christmas and all the best for a happy 

and healthy 2017! 
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Minimum Continuing Professional 
Development (CPD) Requirements 

  Verifiable 
Hours 

Total  
Hours 

Annual—minimum 10 20 

3 Year Rolling Cycle 60 120 

Reminders 
 

Rule 203 – Professional Competence 
 

A member shall sustain professional compe-

tence by keeping informed of, and complying 

with,  developments in professional standards 

in all functions in which the member provides 

professional services or is relied upon because 

of the member’s calling. 

 

Minimum CPD requirements 

 
As the 2016 Continuing Professional Development 

(CPD) year is quickly drawing to a close, we wish to re-

mind you that you must meet the annual requirement of 

at least 20 hours, at least 10 of which must be verifiable, 

by December 31.  You must also meet your three-year 

cycle requirements of at least 120 hours, at least 60 of 

which must be verifiable, by December 31, 2018.  

Verifiable CPD includes learning activities relevant to 

your professional role, for which there is third-party 

evidence to verify your participation.  

 

Unverifiable CPD includes personal reading, on-the-

job learning, and other “self-study” activities relevant 

to your professional role, for which there is no third-

party evidence to verify your participation.  

CPD reporting 

 

CPD reports are due by January 

31 for the previous calendar year. 

You can log your CPD activities 

online throughout the year as 

you undertake them.  

 

Failure to complete and report 

CPD requirements will result in a 

$100 late administration fee and, 

ultimately, in suspension and can-

cellation of membership. 

 

CPD Audit 

 

It is important for you to keep 

supporting records of your CPD 

activities for five years after the 

end of the annual reporting cycle, 

as CPAPEI audits a sample of 

members each year for the pre-

ceding three-year cycle.  

 

You do not need to submit the 

supporting records unless re-

quested.  Members are encour-

aged to log their CPD hours as 

they complete them in the Mem-

ber Portal. 

 

Verifiable CPD sources 

 

CPD does not have to be taken 

through CPAPEI.  

 

CPD may be completed through 

any learning institution, organiza-

tion, and/or employer. Nor does 

CPD have to be accounting relat-

ed—you choose the area of learn-

ing.  

 

Verifiable CPD only has to be rel-

evant to your particular employ-

ment or professional role, busi-

ness situation, or career aspira-

tions, as it relates to being a CPA. 

It was a busy and productive fall season for CPAPEI. From 
September to December, 105 members engaged in 1,596 
hours of in-person CPD training in Charlottetown. 
 
In 2016, CPAPEI also hosted 7 free CPD sessions for mem-
bers (4 unique titles); 5 in Charlottetown, 2 in Summerside, 
with a total of 208 attendees receiving 2,496 hours of 
FREE CPD training. 
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 In the first three-year cycle, the member completed 40 hours of CPD each year. 

 In the third year of the second cycle, the member completed 50 hours of CPD, for 

a total of 130 CPD hours. 

 To reach the requisite 120 hours for the third cycle, the member need only earn 30 

CPD hours in 2020. 

 For the fourth cycle, the member would need at least 40 hours in 2021. 

 

“Navigating Change” marks a 

new creative direction for the 

CPA brand campaign, featur-

ing CPAs at the centre of the 

rapidly changing business 

landscape. As the profession 

continues to evolve, this cam-

paign focuses on CPAs’ ability 

to leverage their expertise and 

ethical fortitude to navigate 

through disruptive change by 

anticipating the unexpected, 

making sense of complexity 

and analyzing data to make 

business decisions that drive 

success.  

CYCLE 2016 2017 2018 2019 2020 2021 2022 2023 

1 40 hrs 40 hrs 40 hrs           

2       50 hrs         

3         30 hrs       

4           40 hrs     

5             50 hrs   

6               30 hrs 

EXAMPLE: HOW THE 3-YEAR ROLLING CYCLE WORKS 
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Some of the most frequently asked questions  
related to retirement, an increasingly popular topic 
of discussion, are as follows:  

1.  I’ve just retired from my job. How do I 
change my membership status? 
 
Retiring from the workforce does not automati-
cally mean that a member would stop paying 
membership dues. To qualify for a dues waiver, 
you must meet the criteria for a “Retired Mem-
ber.” 
 
A Retired Member is one who has an active in-
come/gainful employment less than $25,000 
annually (per calendar year) and which is relat-
ed to the CPA designation. For members who 
qualify for this status, annual membership dues 
are waived.   
 
Active income includes gross income from all 
employment and directorship fees, and/or net 
income from self-employment. Active income 
does not include employment insurance bene-
fits, pension income, investment income, sup-
port payments, or disability in-come; however, 
all other sources of income are considered 
“active.” CPAPEI reserves the right to request 
proof of income. 
 
If your annual income ends up exceeding the 
threshold, you’re no longer considered to be a 
retired member, and are required to notify 
CPAPEI at info@cpapei.ca and pay the annual 
dues. 
 
 
2. If I qualify for a reduction in my membership 

dues, do I automatically qualify for an exemp-

tion from CPD? 

 

Retired Members are exempted from the re-

quirement of Continuing Professional Develop-

ment, unless they are receiving employment or 

business income which is related to the CPA 

designation or they continue to be engaged in 

public practice after retirement. 

 

The criteria for a dues waiver and a CPD ex-

emption are not the same; therefore, qualifying 

for one does not mean you automatically quali-

fy for the other. You have to apply for each 

separately.  

 

 

 

3. I’m a partner in a CPA firm, and I’m planning 

to retire from public practice soon. I’m thinking 

of moving into consultancy. Would I have to 

maintain my public practice licence? 

 

Whether you require licensing will depend on 

the nature of the professional services you in-

tend to offer as a consultant. If you plan to offer 

any “public accounting services”, you would be 

considered to be in public practice and you 

would be required to be licensed and insured 

accordingly.  See CPAPEI Legislation for a defi-

nition of Public Accounting. 

 

Note that members who continue to be en-

gaged in public practice after retirement, wheth-

er as employees or owners, will not qualify for a 

CPD exemption, regardless of their age or in-

come threshold.  

 

4. What are my professional obligations if I’m 

exempt from minimum CPD requirements? 

 

Under the Code of Professional Conduct, you 

must sustain professional competence by stay-

ing informed of, and complying with, develop-

ments in professional standards in all functions 

in which you provide professional services or are 

relied upon because of your calling. This rule ap-

plies to all members, even those with an exemp-

tion from CPD reporting requirements. 

 

5. Does CPAPEI have any resources for mem-

bers who are contemplating retirement? 

 

CPAPEI welcomes retired members to share 

their expertise in the profession through volun-

teer service as committee members, CPA men-

tors, financial literacy program volunteers, and 

more.  If you would like to volunteer, please con-

tact the CPAPEI Office to let us know what are-

as are of interest to you. 

 

6.  I’ve retired from full-time employment and 

have been asked to serve on several boards. 

One directorship is pro bono and the others are 

paid. Are there any risks or requirements I 

should be aware of? 

 

When volunteering on boards, members must 

still adhere to Rule 206.2 of the Code of Profes-

sional Conduct, which states: 

https://www.cpapei.ca/-/media/provinces/pei/about-cpa/docs/cpa-pei-legislation.pdf?la=en
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A registrant who, as a member of an entity’s audit 

committee or board of directors, is required to partic-

ipate in the review or approval, by such committee or 

board, of the entity’s financial statements prepared in 

accordance with an appropriate financial reporting 

framework, shall carry out that responsibility with the 

care and diligence of a competent Chartered Profes-

sional Accountant, enhanced by the skills and 

knowledge derived from the registrant’s own career. 

 

7. I’m retiring soon and will meet the criteria for both 

a dues waiver and a CPD exemption in the coming 

year. I’m planning to become more active with vari-

ous service groups in my community—is there any-

thing I need to worry about in terms of dues and 

CPD? 

 

CPAPEI encourages members to give back to the 

community, and involvement with service organiza-

tions generally will not affect a dues waiver and CPD 

exemption, as long as members continue to meet the 

qualifying criteria for both exemptions (see #1). 

Additionally, as long as your activities with 

service groups do not include public account-

ing, then you will not need to be licensed and 

insured. Bear in mind that the requirement for 

public practice licensing is not contingent on 

you charging a fee for your services. For ex-

ample, if you provide free accounting or tax 

services to local charities, you will still need to 

be licensed. 

 

Much to consider 

 

For many CPAs, retirement is now less about 

slowing down and more about finding the next 

phase of their careers, whether that means 

taking on part-time consulting work or a num-

ber of directorships, and that trend is ex-

pected to continue as more and more baby 

boomers “retire” in the next 10-20 years.  

 

There’s a lot to consider when it comes to  

retirement. 

THE PROCRASTINATOR’S  
GUIDE TO RETIREMENT 
  
Are you retirement ready?  

If not, this is a must read.  

Learn how to secure a comfortable retirement in 10 

years or less! 

 

With helpful strategies, practical tips and hands-on 

tools, this book offers step-by-step guidance 

through the process of developing a retirement 

plan that works — so you won’t have to. 
 

Authored by David Trahair, CPA, CA, national best-

selling author and CPA Magazine columnist 
 

PRINT • EBOOK 
 

TO VIEW ALL OF CPA CANADA’S FINANCIAL LITERACY 

PUBLICATIONS, VISIT:  

cpacanada.ca/financialliteracypublications 
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SUCCESSFUL PEI CANDIDATES 
 

The Board of Directors of CPAPEI is pleased to recognize the achievements 

of the following candidates in the education programs. 

 

The following candidates have successfully completed the CGA program and are eligible for mem-

bership: 

 Leah Ann Moyer   Water Street Dental Clinic 

 Koreen Mossey   Cooke Insurance Group 

 

The following candidates have successfully completed the 2016 Common Final Examination, the 

final step in the education process for the CPA program, and will be eligible for membership upon 

completion of their practical experience: 

 

David Arsenault *   Veterans Affairs Canada 

Kevin Bernard   Bradley Handrahan Chartered Professional Accountants 

Michael Both    University of Prince Edward Island 

Patrick Brazil    MacPherson Roche Smith & Associates 

Mike Brehaut    Grant Thornton LLP 

Ryan Ralph Robert Carr  Grant Thornton LLP 

Tim Cook    Island Investment Development Inc. 

Patrick Cullen   MacPherson Roche Smith & Associates 

Jenna Dominey *   BDO Canada LLP 

Alexa Ellis    Grant Thornton LLP 

Paul Gillespie *   BDO Canada LLP 

Justin Stephen Lank *  BDO Canada LLP 

Matthew MacInnis  *  MRSB Group 

Melissa D. MacLaren  Innovation PEI 

Jessie Sampson *   Fitzpatrick & Company 

Tricia Sanderson   Grant Thornton LLP 

Kyle Smith    Arsenault Best Cameron Ellis 

Amanda Strongman  Cooke Aquaculture Inc. 

Jing Tan *    Grant Thornton LLP 

Matthew Vaughan   Grant Thornton LLP 

 

Congratulations on achieving this milestone in your careers! 
 

*  These candidates have completed their practical experience requirements and are eligible for 

membership. 
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The title of Fellow, designated by the initials FCPA, formally recognizes those members who 

have rendered exceptional service to the profession or whose achievements in their careers, the 

community, or in the profession have earned them distinction and brought honour to the pro-

fession. 

 

The Board of Directors of CPAPEI is pleased to announce that the title of Fellow has been 

awarded to: 

 

J. Kevin Ladner, FCPA, CA, CBV 

 

On April 1
st
, 2016, Kevin officially took on the top leadership 

role at Grant Thornton Canada as Executive Partner & Chief 

Executive Officer.  Having joined Grant Thornton in 1985 as a 

graduate of the University of Prince Edward Island, he grew 

up in Charlottetown and has worked out of the Charlottetown 

office for his entire career, until recently in his new role as Ex-

ecutive Partner and Chief Executive Officer, working from the 

National office in Toronto. He earned his CA in 1988 and re-

ceived his Chartered Business Valuator (CBV) in 1998. 

 

Over the course of his career with the firm, Kevin has held many prominent positions, including 

office managing partner (2003-2006). He has been a member of the firm’s policy board (2003-

2006), serving as chair (2005-2006), was appointed the regional managing partner for Atlantic 

Canada (2006-2016), and is currently the Executive Partner and Chief Executive Officer 

(effective April 1, 2016). 

 

He assists both clients and non-clients with valuation and financing issues, and has considerable 

experience in the litigation support area including preparation of numerous reports for the 

court and provision of expert testimony in court.    

 

Kevin has dedicated a great deal of time to serving his community. He has served on the 

boards of the Chamber of Commerce, Queen Elizabeth Hospital Foundation, the United Way, 

Holland College Advisory Group and the 1991 Canada Games. An avid sportsman, he has 

coached minor hockey, baseball and soccer within his community. 

 

The award will be formally presented to Kevin at the Convocation 

and Awards Ceremony on January 20, 2017. 

The Board of Directors of CPAPEI is pleased to recognize the achievements of those 

candidates who have recently completed the requirements in the legacy education pro-

gram, as well as those who have successfully completed the 2016 Common Final Exam, 

the final step in the education process for the CPA program.   

 

Please join us on Friday, January 20th for our Convocation and Awards Ceremony, 7:30 

pm, at the Florence Simmons Performance Hall. 

 

All members are encouraged to attend.  Tickets may be purchased from the CPAPEI Of-

fice. 
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UPEI Business Student Clayton 

Smith was recently awarded 

the 2016/2017 Chartered Pro-

fessional Accountants of Prince 

Edward Island's Prize for Inter-

mediate Accounting.   

 

Clayton is in his 4th year of 

study, with plans to graduate in 

2017 and enter the CPA pro-

gram in the September 2017. 

CPAPEI has instituted two new 

Awards that will be presented at our 

annual Convocation ceremony to 

two exemplary CFE Candidates. 

 

The CPAPEI Leadership Award and 

the CPAPEI Award for Candidate 

Achievement will be commemorat-

ed with a plaque plus a cash award 

of $500. 

 

CPA members have the opportunity 

to sponsor these awards, either 

through a one time sponsorship or 

an annual, named award.   

 

For more information, please  

contact info@cpapei.ca. 

Jessica Shanahan, CPA, CMA 
Internal Auditor, ADL   

Before starting at Amalgamated Dairies Ltd., Jessica 

Shanahan never thought much about the PH level of 

cheese. 

 

Why? PH level ensures the quality of cheese the dairy 

firm produces. 

 

This example illustrates Shanahan’s favourite aspect of 

her role as internal auditor – that she’s connected to 

every single aspect of the company. 

 

Shanahan started with ADL as an intermediate ac-

countant in 2008. She credits the CPA program for 

opening the door to her promotion. 

 

Now as internal auditor, her responsibilities include evaluating the effectiveness and efficiency of 

company operations, evaluating the reliability of financial reporting, safeguarding company as-

sets, and ensuring the company’s compliance with laws and regulations. 
 

...visit the CPAPEI website to read  

the rest of Jessica’s story... 

“Accounting is the hub of a business. 
We’re really the only position that gets 
to interact with all of the departments.”  

Additional Member Profiles may be viewed  
on the CPAPEI website 

“I plan to become a CPA, and further down the 

road I would like to teach either at the university 

level or high-school.  I have a passion for helping 

others and teaching is something I have always  

wanted to do.” 

https://www.cpapei.ca/en/news-events-and-publications/meeting-our-members/jessica-shanahan
https://www.cpapei.ca/en/news-events-and-publications/meeting-our-members
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New Members -  
Program Completion: 
David Arsenault, CPA 
Jenna Dominey, CPA 
Paul Gillespie, CPA 
Justin Lank, CPA 
Matthew MacInnis, CPA 
Koreen Mossey, CPA, CGA 
Leah Ann Moyer, CPA, CGA 
Jessie Sampson, CPA 
Jing Tan, CPA 
 
New Members  - Association: 
Paul Janes, CPA, CA  

New Members - 
Transfer of Membership: 
Julianna Chiu, CPA, CA 
Greg O’Brien, CPA, CA 
Matthew Simon, CPA, CGA 
Joni Vera Cruz, CPA, CMA 
 
Licensed to Practice  
Public Accounting: 
Julianna Chiu, CPA, CA 
Paul Janes, CPA, CA  
Greg O’Brien, CPA, CA 

The Canadian Association of Gift Planners—Survey 

Suite 600 |  97 Queen Street | PO Box 
301  Charlottetown, PE | C1A 7K7 
T: 902-894-4290 | F: 902-894-4791 
E: info@cpapei.ca |  cpapei.ca 

  

@CPA_PEI Chartered Professional Accountants of PEI — CPA PEI 

CPAPEI MEMBERSHIP CHANGES  
FOR THE PERIOD JULY 1, 2016—DECEMBER 8, 2016 

Your CPAPEI Executive,   
Board & Staff: 
 

Chairman   
Ryan Pineau, CPA, CA 
 

Vice Chair 
Jean Kimpton, FCPA, FCMA 
 

Secretary/Treasurer 
Doug Ezeard, CPA, CA 
 

Executive Committee 
Lisa Underhay, CPA, CGA 
 

Members at Large  
Becky Chaisson, CPA, CMA 

David Mallard, CPA, CA 

Denise Lewis-Fleming, CPA, 

CA 

Karen Stanley, CPA, CA 

Kate O'Brien, CPA, CA 

Sharon O’Halloran, CPA, CGA 

Rodney Payne, CPA, CGA 
 

Public Representative 
Shawn Murphy, PC, QC  
 

Chief Executive Officer 
Tanya O'Brien, CPA, CA 
 

Office Administrator 
Leanne Newson, BBA 

The CAGP Prince Edward Island Chapter is considering hosting 
a one-day Gift Planning Fundamentals course in 2017.   

 
Their organization is doing a short 8-question survey to gauge 
whether there is enough interest to organ-
ize this course.  If this is a topic of interest 
to you, please take a moment to answer 
their survey here. 

Professional Career Opportunities 
 

The CPA profession offers unlimited possibilities for career growth 
and development. 
 

Find current opportunities posted on our website at Home/
Members / Professional Opportunities 
 

If you are an employer who would like to post a CPA career  
opportunity on our website please contact 902.894.4290 or  
info@cpapei.ca. 

Retired Members: 
Lori Pendleton, CPA, CGA  
Alanna Robertson Vreeland, CPA, CGA 
 
Resigned: 
Catherine MacPherson, CPA 
Stephanie Pineo, CPA 
Matthew Rust, CPA, CA 
 
Pre-Approved Training Office: 
Department of Veteran’s Affairs  
 
Firm Registration: 
Deloitte 

Community Volunteer Opportunities 
 

Both the United Way of PEI and the Colonel Gray Education Foun-
dation are seeking volunteer treasurers for their respective boards. 
Please contact those organizations directly for more information. 

https://www.cagp-acpdp.org/sites/default/files/media/GP%20Fundamentals%20Q%26A%20%20Oct%202015.pdf
https://www.surveymonkey.com/r/atlanticgpfsurvey?platform=hootsuite
https://www.cpapei.ca/en
https://www.cpapei.ca/en/members
http://www.peiunitedway.com/
http://www.colonelgray.com/community/colonel-gray-foundation/
http://www.colonelgray.com/community/colonel-gray-foundation/

